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DISCOVERING MY CALLING 
 

THE PURPOSE OF THIS SEMINAR: 
 
We understand that the ministers of the church are the _members_ 
 
Ephesians 4:12 “to prepare God’s people for works of service, so that the body of 
Christ may be built up.” 
 
God has a _calling_ for each of us. 
 
Ephesians 2:10 “We are God’s workmanship, created to do good works, which 
God prepared in advance for us to do.” 
 

What is ministry?    Διακονοσ: to serve 
 
Ministry is using whatever God has given me to serve God and the needs 
of others. 
 

A Life Changing Truth: 
 

I AM A _partner_IN GOD’S CONTINUING WORK OF 
MAKING THIS WORLD A BLESSED PLACE 

 
 

THE PRINCIPLES UNDERGIRDING THIS CLASS: 
 
•I can discover my calling from Christ by learning about my _SELF_ 
 
God knows me (Psalm 139:14-16) and God will use my skills, experiences, 
passions and temperaments to accomplish His purpose.  In this class you will 
discover four personal factors which combine to reveal the unique person you 
are.  By identifying your unique S.E.L.F., you will discover your unique calling 
for Christian ministry. 
 
•It is our conviction that as you discover your unique qualities for ministry and 
commit to develop and dedicate them to serve God and others, you will be both 
_fruitful_ and _fulfilled_ in your ministry. 
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MY S.E.L.F. ASSESSMENT 
 
The four qualities which describe my S.E.L.F. are: 

S_kills_ 
 
 1 Cor. 12:6 (GN) There are different abilities to perform service… 
 

2 Cor. 3:5b-6 …our competence comes from God.  He has made us 
competent as ministers of a new covenant. 

 
WHAT TALENTS AND ABILITIES DO I HAVE? 

 
E _xperiences_ 

 
Rom. 8:28 (LB) We know that all that happens to us is working for our 
good if we love God and are fitting into his plans. 

 
WHAT IS MY EXPERIENCE? 

 
L _eadership style (Temperament)_ 

 
 1 Cor 12:6 (Ph) God works through people in different ways… 
 

FOR WHAT SERVICE IS MY PERSONALITY BEST SUITED? 
  

F _eelings (Passions)_ 
 
 Rev. 17:17 God has put it into their hearts to accomplish his purpose… 
 

Phil. 2:13 For it is God who works in you, inspiring both the will and the 
deed, for his own chosen purpose. 

 
WHAT DO I LOVE TO DO? 

 
 
In doing this S.E.L.F. assessment: 
 

1. Have fun!  There is no right or wrong answer.  The purpose is to show 
who you are.  You are a unique person who has a unique calling. 

 
2. Everyone is self-evaluating.  No one is rating you.  Only after you have 

completed your own assessment will others help in identifying your calling. 
 

3. The value of these tools will depend on your age, your background, your 
honesty and how much time and consideration you are willing to put into 
them. 
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EXAMINING MY EXPERIENCES 
 
What God calls us to do in the _future_ will build upon what has happened in the 
past. 
 
Rom. 8:28 (LB) We know that all that happens to us is working for our good, if we 
love God and are fitting into his plans. 
 
Phil. 1:12 Now I want you to know, my friends, that what has happened to me 
has really served to advance the Gospel. 
 

MY LIFE AT A GLANCE 
 
Using the next page, turn the sheet so that the line runs horizontally.  Divide the 
page with vertical lines for each decade of your life.  Your birth will be at the left 
of the line and the present is at the right end. 
 

1. Mark on the line and label below any events that have been significant to 
you.  Pick at least one event for each decade but list as many as are 
significant to you. 

 
2. Now go back to the page and in the space above the line, identify your 

accomplishments in each decade.  The criteria for an accomplishment are: 
 

a. It was something I enjoyed doing. 
b. It was something I did well. 
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MY SPIRITUAL JOURNEY 
 

1. Describe the times you felt closest to God and had meaningful spiritual 
experiences that stand out in your experience. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

2. If you are a Christian, describe how and why you became a follower of 
Jesus. 

 
 
 
 
 
 
 
 

3. Using the following categories, how would you describe your spiritual 
maturity 

 
SEEKER: interested in Christ but not ready to make a commitment 
 
NEW BELIEVER: Committed to Christ as personal Lord and Savior and 
seeking to grow as a disciple 
 
STABLE/GROWING BELIEVER: Growing spiritually mature through 
regular worship and development of the habits of Bible Study, prayer, 
stewardship of time and finances and fellowship 
 
LEADING/GUIDING BELIEVER: Able to help others grow in their 
discipleship through modeling, mentoring and motivating 
 
I would identify my spiritual maturity as: 
 
 _____ Seeker   ______ New Believer 
 
 _____ Stable/Growing Believer ______ Leading/Guiding Believer 
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EDUCATIONAL EXPERIENCES 

 
Educational experiences have taught us how to do some things well, especially 
in those subjects we enjoyed. 
 
List where you attended school and your favorite subjects 
 
 
 
 
 
 
 
 
What seminars or training have been especially meaningful to you? 
 
 
 
 
 
 
 
 
 
 

MINISTRY EXPERIENCES 
 
Previous ministry experiences can be the foundation for ministries undertaken 
now.  List below your ministry experiences. 
 
Church    Service                 Years 
Involved  
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PAINFUL EXPERIENCES 
 
One of the most overlooked factors for determining the ministry God has for me 
is painful or difficult experiences, particularly my hurts and problems that I have 
overcome with God’s help. 
 
GOD NEVER WASTES A HURT! 
God calls us to be open to ministering to people who are going through 
circumstances that you have already been through. 
 
2 Cor 1:3-4 (LB) (God)… wonderfully comforts and strengthens us in our 
hardships and trials.  And why does he do this?  So that when others are 
troubled, needing our sympathy and encouragement, we can pass on to them the 
same help and comfort God has given us. 
  
These are the kinds of trials or problems I could relate to and encourage another 
person who is going through them: 
 
 
 
 
 
 

Small Group Session 
 
Share with others in your group your name and your answers to the following 
questions: 
 

1. Two critical (life changing) events in my life were: 
 
 

2. Two accomplishments I treasure are: 
 
 

3. Use the following categories to describe yourself and explain why 
 

Color 
 
 
Animal 
 
 
TV, movie or literary character 

 
4.  What have you discovered about yourself as you have taken stock of your 
experiences? 
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SURVEYING MY SKILLS 
 
1 Peter 4:10 (LB) God has given each of you some special abilities; be sure to 
use them to help each other. 
 
One of the most common excuses people give for not getting involved in ministry 
is: “I just don’t have any abilities to offer.”  Nothing could be further from the truth.  
The key is matching your skills to the right ministry. 
 
Your skills may be a natural talent which seems to come easily to you.  It may be 
something that you have learned either through formal instruction or personal 
development.  From whatever origin, God can use these abilities in your 
partnership with God’s creative purposes. 
 
My vocation is: _____________________________ 
 
Other jobs or skills I have experience in are: 
 
 
 
I have taught a class on: 
 
 
 
 
Which of these specialized skills do I have: 

 
Accounting ability to work with numbers, data or money 
Artistic ability to conceptualize, picture, draw, paint, photograph or 

make renderings  
Bilingual Which languages: 
Computer Software applications: 
Construction ability to build, repair or improve facilities 
Counseling ability to listen, encourage, and guide people with sensitivity 
Crafts  ability to take ordinary items and make them extraordinary 
Decorating ability to beautify a setting 
Editing ability to proof-read or improve text 
Entertaining ability to make an event special 
Evaluating ability to analyze and draw conclusions 
Graphics ability to design and create visual displays 
Interviewing ability to discover what others are like 
Landscaping ability to garden and work with plants 
Logistics ability to identify and take care of details 
Mechanical ability to operate, maintain or repair machinery 
Music – Vocal 
Music – Instrumental 
Promoting ability to promote events or activities 
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Public Relations   ability to serve as a representative of others to interpret 
and respond to questions and complaints 

Research ability to gather information  
Teaching ability to explain, train or demonstrate 
Welcoming ability to convey warmth, develop rapport and make other 

feel comfortable 
Writing ability to write articles, letters and documents 

 
 
 

Data / People / Things 
 
Every kind of work involves some combination of skill in working with data, 
people or things.  Some people prefer working predominately with Data, that is 
gathering, evaluating, and drawing conclusions from information.  Others prefer 
working with People.  They find personal interaction stimulating and are able to 
bring out the best in others.  Still others are most comfortable working with 
Things and take joy in making something work effectively or to be beautiful.  
Some people are effective in all three areas.   
 
Different ministries call upon different strengths.  Within the categories of Data, 
People and Things, we have defined performance levels that roughly correspond 
to beginner, intermediate and advanced levels of capacity.  As you read through 
the definitions, decide whether you are comfortable functioning at a given level in 
each of the categories of Data, People and Things 
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DATA 
 
BEGINNING: 
Gathering 
This involves 
collecting and 
assembling 
information.  An 
example would be 
counting the offering 
and entering the data. 
 
INTERMEDIATE: 
Organizing 
This involves 
organizing data so 
that it can be 
analyzed and 
conclusions drawn 
from it.  For example, 
generating an 
operating budget to 
track expenses. 
 
ADVANCED: 
Extrapolating 
This level involves 
moving beyond 
knowing the present 
but envisioning what 
the information may 
make possible for the 
future, e.g. creating 
an investment 
strategy. 
 

PEOPLE 
 
BEGINNING: 
Interacting 
This involves the 
initial stages of 
relationship building 
like greeting, 
conversation, hosting, 
etc. 
 
 
INTERMEDIATE: 
Guiding 
Guiding involves a 
relationship in which 
people are 
encouraged or 
enabled to grow, e.g. 
Teacher, youth 
advisor,  
Stephen Minister. 
 
 
ADVANCED: 
Leading 
Leading involves 
giving a sense of 
direction or vision 
around which others 
are mobilized.  If 
people are following 
you, you are a leader; 
if they are not, then 
you are not. 
 

THINGS 
 
BEGINNING: 
Operating 
This is the capacity to 
follow instructions in 
making an object work 
properly; e.g. 
operating the sound 
equipment 
 
 
INTERMEDIATE: 
Maintaining 
This level assumes 
knowledge beyond 
simple operation.  
Systems can be 
maintained and when 
something goes 
wrong, one knows 
how to troubleshoot. 
 
 
ADVANCED: 
Designing 
This involves setting 
up new equipment or 
material to achieve a 
desired outcome; e.g. 
setting up a lighting 
and sound design for 
the chancel area. 
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Spiritual Gifts (Part 1) 
 

1 Cor 12:1 Now about spiritual gifts, I do not want you to be ignorant… 
 

A _Spiritual Gift_ is the way others perceive God working through me. 
 

1 Cor 12:7 Now to each one the manifestation of the Spirit is given for the common 
good. 

 
Every _follower of Jesus_ has a spiritual gift 

 
1 Cor 7:7 Each has his own gift from God; one has this gift, another has that. 

 
The criteria for a spiritual gift are: 

 
1. Does it _glorify God_? 1 Cor 12:4-6 

 
2. Does it _build up others_? 1 Peter 4:10 

 
The goal of spiritual gifts is to produce _unity_ and _maturity_ in the church family. 
 
Eph 4:12-13 “… to prepare God’s people for works of service, so that the body of 
Christ may be built up until we all reach unity in faith and in the knowledge of the Son 
of God and become mature,  attaining to the whole measure of the fullness of Christ.  
 
In maturing, we move from Dependence to Independence to Interdependence 
 
DEPENDENCE: (require others for nurture, care and protection) 
 
INDEPENDENCE (cultural ideal: recognize uniqueness and prize freedom; 
acknowledge diversity) 
 
INTERDEPENDENCE (Biblical ideal; capable participation in a community) 
 
Romans 12:5 So in Christ, we who are many form one body, and each belongs to all 
the others. 
 
1 Cor 12:27 Now you are the body of Christ, and each one of you is a part of it. 
 
 
Spiritual gifts are not the same things as _skills or talents_ 
 
 “grace”       Eph 4:7 
 “manifestations of the Spirit”     1 Cor 12:7 
 “different gifts according to the grace given us”  Rom 12:9 
 “God’s grace”      1 Peter 4:10 
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Spiritual gifts are not the same as “fruits of the Spirit” (Gal 5:22-23) 
 
 Fruits show my spiritual _maturity_ 
 
 “Gifts” are confirmation of my _ministry_ 
 
My spiritual gifts do not make me a disciple superior to others.  1 Cor 12:21-25 
 
It is easier to discover my _spiritual gifts_ through ministry than to discover my 
_ministry_ through my gift. 
 
 
 

Small Group Session 
 
Each person in your group shares with others one or two special abilities he/she has 
and an illustration of how these abilities have been used in the past. 
 
 
 
 
 
 
Share an occasion when you have experienced God through something another did. 
 
 
 
 
 
 
What have you learned in this section? 
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LEARNING MY LEADERSHIP STYLE 
 
On the line below, write your name: 
 
 
 
Now write you name on the line below with your other hand: 
 
 
 
For most of us, when we try something that is not “natural” we feel: 
  Uncomfortable 
  It takes extra time and effort 
  We still do not do a good job 
 
The same thing is true when we try to minister in ways that are not suited to our 
personality.  God has created us with distinctive temperaments which are shaped 
both by our genetic composition and our experiences.  It is clear that God has not 
use a cookie cutter in shaping us.  This diversity is something which God uses in 
creative ways to accomplish creation.  In working with others, our temperament 
shapes our style of leadership and contribution to the group.  There is no “right” or 
“wrong” style.  Indeed we need the variety and diversity to realize the potential of any 
group. 
 
This survey provides an opportunity to describe your distinctive strengths and 
personal style in working with others.  Think of how you act in the setting of a 
volunteer organization (e.g. church, PTA, Kiwanis, etc.).  Answer the question to 
describe yourself as you are now – not how you would like to be or how you used to 
be. 
 

Directions 
 
You will be given a descriptive statement, followed by four possible endings.  You are 
to indicate the order in which you feel each ending describes you.  In the blank 
spaces to the right of each ending, fill in the numbers 4, 3, 2, or 1 according to which 
ending is most like you (4) through least like you (1). 
 
Example: 
Most of the time I am: 
 Good natured and helpful…………………………… (2) 
 Hardworking and full of ideas ……………………… (4) 
 Practical and careful………………………………… (3) 
 Charming and popular ……………………………… (1) 
 
Do not use 4,3,2,1 more than once for any question and place one of the numbers in 
each space. 
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I feel most pleased with myself when I: 
 Act for a good cause and with dedication……………………………………….. (    ) 
 See an opportunity for leadership and go after it ……………………………… (    ) 
 Think through a difficult problem …………………………………………….. (    ) 
 Get a group going ……………………………………………………………… (    ) 
 
 
 
I am most apt to treat others in: 
 A respectful, polite and admiring way ………………………………………… (    ) 
 An active, energetic and self-confident manner ……………………………….. (    ) 
 A careful, reserved and orderly manner ………………………………………. (    ) 
 A social, open-minded and fun manner ……………………………………….. (    ) 
 
 
 
I make others feel: 
 They are appreciated and comfortable ……………………………………….. (    ) 
 Interested and wanting to join me in what I propose ………………………… (    ) 

Fairly treated and well prepared ……………………………………………… (    ) 
Enthused and entertained ………………………………………………………    (    ) 

 
 
 
In a disagreement with another person, I can gain more by: 
 Doing the right things for others ……………………………………………… (    ) 
 Trying to out-wit the other person ……………………………………………. (    ) 
 Remaining composed, methodical and steadfast …………………………….. (    ) 
 Being open-minded and adaptable to others points of view …………………. (    ) 
 
 
 
In relating to others, I may: 
 Get overly confidential with those who do not want it ………………………. (    ) 
 Run over people before realizing I haven’t considered them ………………… (    ) 
 Treat others in a cool and aloof manner ……………………………………….. (    ) 
 Get overly social and find myself with people even when I am not wanted …….. (    ) 
 
 
 
Others may think of me as: 
 A gullible person with little self-confidence or initiative ……………………. (    ) 
 A hard driver who always tries to get the best of the bargain ……………….. (    ) 
 A stubborn individual who is insensitive to others ………………………….. (    ) 
 An inconsistent person who never takes a real stand of his own …………….. (    ) 
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I feel I can best influence others by being: 
 Dedicated and helpful ………………………………………………………… (    ) 
 Decisive and persuasive ……………………………………………………….  (    ) 
 Patient and practical …………………………………………………………... (    ) 
 Entertaining and lively ………………………………………………………… (    ) 
 
 
In relating to others, I am most apt to be: 
 Trusting and confiding in others and supportive of them …………………….. (    ) 
 Quick to develop useful ideas and call on others to help carry them out …………. (    ) 
 Careful to establish appropriate procedures and sound plans …………………. (    ) 
 Interested in discovering how to get everyone on the team …………………… (    ) 
 
 
 
I find it most satisfying when others see me as: 
 A person who is a loyal, trusting friend ………………………………………. (    ) 
 A person who can get the job done …………………………………………… (    ) 
 A person who is competent and thinks things through ……………………….. (    ) 
 A person who can get others inspired ………………………………………… (    ) 
 
 
 
I feel, in the final analysis, that it is better to: 
 Simply accept the situation and hope to find what I want elsewhere ………… (    ) 
 Give it a try rather than passively accept the situation ………………………. (    ) 
 Protect and preserve what I already have ……………………………………. (    ) 
 Compromise and see where we go from here ………………………………… (    ) 
 
 
 
In working with a difficult person, I: 
 Get counsel from others about how they have dealt with him/her …………….. (    ) 
 Match wits with the person and get around him/her as best as I can ………… (    ) 
 Consider for myself what is right and then stand by my own convictions ….. (    ) 
 Change myself to fit in and make the relationship more harmonious ………. (    ) 
 
 
 
I impress others as: 
 A dedicated person who appreciates others …………………………………. (    ) 
 A confident person who is capable of getting things done …………………… (    ) 
 A competent person who makes sense of the facts …………………………… (    ) 
 An enthusiastic person who can fit in flexibly with almost anyone ………….. (    ) 
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                 A  [     ] 
                 B  [     ] 
                 C  [     ] 
                 D  [     ] 
 
 
 
 
                 E   [     ] 
                 F   [     ]
                 G  [     ] 
                 H  [     ] 
Add together the sums of the following boxes: 
 
 
 A + E + I + M + Q + U = ___________  RELATOR 
                  I   [     ] 
                  J  [     ] 
                  K [     ] 
                  L  [     ] 
 
 B + F + J + N + R + V = ____________  DIRECTOR 
 
 
                 M [     ] 
                 N  [     ] 
                 O  [     ] 
                 P   [     ] 
 
 C + G + K + O + S + W = ____________  ANALYZER 
 
 
                Q   [     ] 
                R   [     ] 
                S    [     ] 
                T    [     ] 
 
 D + H + L + P + T + X = ______________  PROMOTER 
 
 
                 U  [     ] 
                 V  [     ] 
                 W [     ] 
                 X  [     ] 
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Task Oriented 
 
 
 
 
 
 
 

Respond       Initiate 
 
 
 
 
 
 
 

People Oriented 
 

LEADERSHIP STYLES 
 

DIRECTOR 
(upper right 
quadrantr) 
 
Take charge and 
give direction 
    (take action) 
 
Problem solver 
 
 
Courageous 
   (not afraid of risk) 
 
DIRECTNESS 
 
 
Domineering 
 
  (Impulsive) 
 
Force action 
  (gamble) 
Not give reasons for 
conclusions 
  (impatient) 
Key question: 
WHAT? 

ANALYZER 
(Upper left 
quadrant0 
 
Right information 
and good process 
   (practical) 
 
Loves data 
   (detail oriented) 
 
Conscientious 
 
 
COMPETENCE 
 
 
Bogged down in 
details 
  (uncreative) 
 
Cannot let go 
  (stubborn) 
Not share their 
feelings or opinions 
 
Key question: 
WHY? 

RELATER 
(Lower left 
quadrant) 
 
Give best effort and 
encourage others 
 
 
Dedicated to cause 
and persons 
 
Loving 
  (responsible, 
idealistic,) 
TRUSTWORTHY 
 
 
May be manipulated 
or disappointed in 
others 
 
Not assert self 
 
Perfectionist & 
passive 
 
Key Question: 
HOW? 

PROMOTER 
(lower right 
quadrant) 
 
Get harmony in 
group through tact & 
humor 
  (Smooth, inspiring) 
Loves the game and 
getting all on board 
 
Flexible 
  (experiemnting 
 
ENTHUSIASTIC 
 
 
Lack conviction or 
inconsistent 
  (melodramatic or 
manipulative) 
Lose sight of goal 
 
Overly optimistic & 
avoid confrontation 
 
Key Question: 
WHO? 
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SMALL GROUP SESSION 
 
Share with others in your group your two primary leadership styles as revealed by the survey 
instrument.  Do you believe this is an accurate description of you? 
 
 
 
 
Share with others in your group how your style finds expression in these situations: 
 
 How do you like to be told to do something? 
 
 How do like to learn? 
 
 How do you like to be complimented or critiqued? 
 
 
 
What insights has this exercise given you in understanding how your style impacts working with 
others? 
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FOCUSING ON FEELINGS 
 
Psalm 37:4 Delight yourself in the Lord and he will give you the desires of your heart. 
 
Each of us has core interests and passions which provide the motivation and energy for how we 
use our skills, experiences and styles.  We instinctively feel deeply about some things and not 
about others.  This God-given motivation serves as an internal guidance system for our lives.  It 
shapes what will bring me satisfaction and fulfillment.  It motivates me to put my best into certain 
activities, subjects or environments. 
 
My feelings or passions answer the _where_ question of my calling. 
 
If I knew that I couldn’t fail, what would I do? 
 
 
 
At the end of my life, I’d love to be able to look back and know that I had done something about: 
 
 
 
 
If someone were to mention your name to a group of your friends, what would they say you are 
really passionate about? 
 
 
 
What topic of conversation would keep you talking late into the night? 
 
 
 
The people I like to work with are: 
[ ] Preschool  [ ] Children  [ ] Youth  [ ] Young Adults 
[ ] Adults  [ ] Elderly  [ ] Men  [ ] Women 
[ ] Singles  [ ] Married  [ ] Divorced  [ ] Parents 
[ ] Infirm  [ ] Homeless  [ ] Addicted  [ ] Needy 
[ ] Other: ________________________ 
 
 
 
Issues or causes I feel strongly about are: 
[ ] Evangelism [ ] Missions  [ ] Peacemaking [ ] Family 
[ ] Poverty  [ ] Education  [ ] Racism  [ ] Environment 
[ ] Housing  [ ] Hunger  [ ] Violence  [ ] Economic 
[ ] Other: _________________________________________ 
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Look back at your lifeline form.  Identify 5 or 6 positive experiences and then list why each was 
meaningful to you. 
 
 Positive Experiences    Why This Was Meaningful 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
As you read through your answers to the questions above, do you see an underlying theme?  If 
so, what do you see? 
 
 
 
Based on my answers to these questions, I sense I have a Passion for: 
 
 
 
 
 
 

SPIRITUAL GIFTS (Part 2) 
 

OUR PHILOSOPHY OF MINISTRY 
 
Every disciple of Christ is called to _ministry and mission_ 
 
In ministry, _function _follows form.  God shaped me for my ministry. 
 
When I am engaged in this ministry, others will perceive _God_ working through me. 
 
I will discover my gifts through my _ministry_ rather than my ministry being determined by my 
gifts. 
 
Our first task is to help each person discover and undertake his or her calling rather than to fill 
_church needs_. 
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If the choice is between a ministry in the church or a mission in the community, we urge you to 
engage first in the _mission in the community_ 
 
Spiritual gifts are intended to help the church fulfill its purposes.  The purpose and vision of First 
Presbyterian Church are: 
 

OUR PURPOSE: 
 

We seek to be fully devoted followers of Jesus, 
And to bless our community in the name of Christ. 

 
OUR VISION: 

 
We are a community of disciples of Christ encouraging one another to: 
 Honor and connect with God (Worship) 
 Care for each other (Belonging) 
 Participate in God’s ministry (Service) 
 Become more like Jesus (Spiritual Growth) and  
 Bless the world as ambassadors of God (Mission). 
 
The Bible does not give a definitive list of spiritual gifts.  There are four lists of examples of 
spiritual gifts found in Romans 12:3-8; 1 Corinthians 12:1-11, 27-31; Ephesians 4:11-12 and 1 
Peter 4:9-11.  These are intended as illustrations rather than _definitions_. 
 
Because spiritual gifts are intended to help the church fulfill its purpose, the following is a list of 
examples of spiritual gifts organized in the five aspects of disciple development highlighted in 
Our Vision. 
 

Gifts for Worship 
 
PREACHING (“Prophecy”)       1 Cor 14:3 
The ability to publicly communicate God’s word in an inspired way that convinces unbelievers 
and both challenges and encourages believers.  The persuasive ability to declare God’s will. 
 
MUSIC         Psalm 150 
The gift of celebrating God’s presence through music, either vocal or instrumental, and to lead 
the church family in worship. 
 
PRAYER        Col 1:9-12; James 5:14-16 
The gift of articulating in prayer the joys, hopes, needs and concerns of the church family. 
 
ARTS & CRAFTS        Exodus 31:3-11 
The gift to build, maintain or beautify the place of worship for God’s glory. The ability to express 
worship through a variety of art forms. 
 
TONGUES         1 Cor 14 
Often when there is a discussion of Spiritual Gifts, a question is raised about a gift described in 
1 Cor. 14 as Tongues, or praying in the Spirit.  This is a gift of an ecstatic experience of God’s 
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Spirit which leads a person to pray in a language understood only by God and those to whom 
God gives the gift of Interpretation. 
 
WHY DO WE NOT PROVIDE FOR THIS GIFT IN OUR WORSHIP SERVICES?  This gift 
caused such a problem in the Corinthian Church that Paul had to write an entire chapter of 
guidelines (1 Cor 14).   

1. It is a valid personal experience but not one that builds up the whole church.  1 Cor. 
14:4: “He who speaks in a tongue edifies himself, but he who preaches edifies the 
church.” 

2. We are to focus on building up others. It is not to create a hierarchy of gifts that 
distinguish one from the group. 

3. It confuses those who are not yet believers.  (1 Cor. 14:23: If some unbelievers come 
in, will they not say you are out of your mind?) 

4. Ideally, it is meant to be used in the community worship service.  1 Cor. 14:19-20: “In 
the church I would rather speak five intelligible words to instruct others than ten 
thousand words in a tongue.  Brothers, stop thinking like children!”  1 Cor. 14:32-33: 
“the gift of speaking God’s message should be under the speaker’s control, because 
God does not want us to be in disorder, but in harmony and peace.” 

 
 

Gifts for Belonging 
 
HOSPITALITY        1 Peter 4:9-10 
The gift to make others, especially strangers, feel warmly welcomed, accepted and comfortable 
in the church family.  It includes the capacity to coordinate factors which promote fellowship. 
 
MERCY         Rom. 12:15 
The ability to give comfort and companionship to those who suffer physically, emotionally, 
spiritually, or relationally.   
 
ENCOURAGEMENT (“Exhortation”)    Rom 12:8; Acts 14:22 
The gift to motivate God’s people to apply and act on Biblical truth, especially when they are 
discouraged.  It is the capacity to bring out the best in others and challenge them to develop 
their potential. 
 
HEALING         1 Cor 12:9 
The gift to restore people to wholeness, physically, emotionally, relationally or spiritually.  
 
 

Gifts for Service 
 

LEADERSHIP       Rom. 12:8; Heb. 13:7, 17 
The gift to clarify and communicate the purpose and vision of a ministry in a way that attracts 
others to get involved.  The ability to motivate others to work together to accomplish a goal. 
 
 
ADMINISTRATION      1 Cor. 12:28, 14:40  
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The ability to recognize the gifts of others and recruit them to a ministry.  It includes the capacity 
to organize and manage people, resources and time for effective ministry. 
 
GIVING        Rom. 12:6; 2 Cor. 8:1-7 
The gift of generosity with material resources and money.  The capacity to earn and manage 
money, so that it can give support to the ministry of others. 
 
HELPING        1 Cor 12:28; Acts 6:1-7 
The ability to recognize unmet needs and take the initiative to provide practical assistance 
quickly, and cheerfully. 
 

Gifts for Spiritual Growth 
 
TEACHING               Eph. 4:12-13 
The capacity to educate God’s people by clearly explaining and applying the Bible in ways that 
edify them. 
 
WISDOM        1 Cor. 12:8; Acts 14:22 
The gift to understand God’s perspective of life situations and share those insights in a simple 
and understandable way.  The capacity to explain what to do and how to do it. 
 
DISCERNMENT       1 Cor. 12:10; 1 John 4 1-6 
The gift to distinguish right from wrong, truth from error and to give an evaluation based on 
God’s Word.  It is the capacity to see whether the source of an experience is God’s Spirit, self, 
culture or other. 
 
KNOWLEDGE       1 Cor. 12:8; Dan. 1:17 
The ability to discover, collect, analyze and organize information that is vital to individual 
believers or the entire church family.  The capacity to comprehend a large amount of information 
and provide it when needed for effective decision-making. 
 
SHEPHERDING       Eph. 4:11; 1 Peter 5:2-4 
The gift to care of the spiritual needs of a group of believers and equip them for ministry.  The 
capacity to nurture a small group in spiritual growth and assume responsibility for their welfare. 
 

Gifts for Mission 
 

EVANGELISM       Eph 4:11; Acts 8:26-40 
The gift of communicating the Good News of Christ to people in a positive, non-threatening way.  
The capacity to sense opportunities to share Christ and lead people to respond with faith. 
 
MISSIONS       1 Cor. 9:19-23; Acts 13:2-3 
The ability to adapt to people of different cultures in ways that bless them and point them to 
God. 
 
APOSTLE        Eph. 4:11; Rom 15:20 
The ability to launch new ministry ventures that advance God’s purposes.  Apostle is based on 
the Greek word “one who is sent” as God’s ambassador to new communities. 
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Fill out the Personal Profile by reviewing your self assessment over these 4 weeks.  
 

Small Group Session 
 
Take a moment to pray for God’s wisdom and discernment to guide you as you seek to help 
each other discover your callings. 
 
Each person will share what they have identified as their passions.  The passion may be about 
an activity, issue or constituency.  Ask any questions of clarification that might be helpful. 
 
Using the passion as the beginning point, examine what skills and experiences the person 
brings to that area. 
 
Identify how the person’s style preferences shape how those skills can be best utilized.   
 
Members of the small group are invited to share suggestions of opportunities to explore that 
potential calling in the ministries of our church or in the community. 
 
 
Each person is invited to leave his/her Personal Profile with Pastor Tim who will consult with the 
staff and others about suggestions of potential callings. 
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UNIQUENESS, DIVERSITY AND UNITY 
 
God makes each of us unique by design.  Therefore God gives to each of us a _personal_ 
calling for ministry.   
 

1 Cor. 12:11, 18 “All of these (spiritual gifts) are the work of one and the same Spirit and 
he gives them to each one, just as he determines….  In fact God has arranged the parts 
of the body.  Every one of them, just as he wanted them to be.” 

 
This means there is great _diversity_ in the church.  This diversity is also by God’s design. 
 
This diversity is not to create _division_ 
 

1 Cor. 12:20-21a, 25-26 “‘As it is there are many parts, but one body.  The eye cannot 
say to the hand, ‘I don’t need you!’… so that there should be no division in the body.  But 
that its parts should have equal concern for each other.  If one part suffers, every part 
suffers with it; if one part is honored, every part rejoices with it.” 

 
Our unity is not achieved by _conformity_ 
 

1 Cor. 12:17-20 “If the whole body were an eye, where would the sense of hearing be?  If 
the whole body were an ear, where would the sense of smell be?  But in fact, God has 
arranged all the parts of the body, every one of them, just as he wanted them to be.  If 
they were all one part, where would the body be?  As it is, there are many parts but one 
body.” 

 
Unity is achieved by having the same _purpose_: 
 

TO GLORIFY GOD AND TO BUILD UP OTHERS 
 
The word used for this is _LOVE_ 1 Corinthians 13 
 
Love is something I _DO_. 
 
 L_et God be in charge_ 
 
 O_ffer my best; _ 
 
 V_alue others_ 
 
 E_xpress God’s character in my life_ 
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PERSONAL PROFILE 
 
Name: _________________________________ 
 
Address_________________________________
_______________________________________ 
 
Home Telephone: ___________________ 
Other Telephone: __________________ 
 
Email: _________________________________ 
 
FEELINGS: 
 
I sense I have a passion for: 
 
 
I love to work with this age or type of people: 
 
 
SKILLS: 
 
My vocation is: _________________________ 
 
Other jobs or skills I have experience in are: 
 
 
 
I have taught a class on: 
 
 
I have these specialized skills: 
 
 
I assess my capacity in these areas: 
 Data  Things  People 
    
[  ] Beginning    [  ] Beginning    [  ] Beginning
   
[  ]Intermediate  [  ]Intermediate  [  ]Intermediate
   
[  ] Advanced    [  ] Advanced     [  ] Advanced
    
 
 

EXPERIENCES: 
 
I assess my spiritual maturity as: 
[    ] Seeking  [    ] New Believer       
[    ] Stable/Growing [    ] Leading/Guiding 
 
Three significant experiences: 
 
 
 
 
 
These are trials or challenges that I could relate 
to and encourage another who is facing them: 
 
 
 
 
 
LEADERSHIP STYLE: 
My leadership style scores are: 
 _____    Director 
      
 _____    Analyzer 
     
 _____    Relator 
     
 _____    Promoter 
 
AVAILABILITY: 
I would describe my current availability as: 
 _____ Limited (1-2 hours a month) 
 
 _____ Moderate (1-2 hours a week) 
 
 _____ Significant (4+ hours per week) 
 
 _____ Unsure 
 
Other helpful information: 


